
 

Te whakaū tiwhikete 

Recertification Consultation - Background Paper 
 

 
The main responsibility of Te Tatau o Te Whare Kahu, the Midwifery 
Council is to protect the health and safety of whānau during pregnancy, 
childbirth and the postnatal period by ensuring that midwives are 
competent and fit to practise midwifery. 
 
When the Council was formed in 2003, it was charged with ensuring the 
ongoing competence of midwives, thereby protecting the health and 
safety of people accessing midwifery care.  
 
The Health Practitioners Competence Assurance (HPCA) Act gives the 
Council the ability to develop recertification programmes for midwives 
or classes of midwives.  
 
There have been many health changes since the Council was formed 
which include:  

• Changes to the HPCA Act in 2019 

• The findings of the Waitangi Tribunal in Wai 2575 - the Health Services 

and Outcomes Inquiry 

• Other legislation that has been introduced or amended 

The evolving nature of healthcare and priorities within the context of 
Aotearoa, mean that it remains important to public safety that the 
Council regularly evaluates and reviews the recertification process.  
In so doing, the Council has at the forefront of its considerations, the 
relationship between the recertification processes and safety for 
midwives and the public. 
 
The following timeline shows actions that have occurred and the 
various forms and requirements that have shaped the Recertification 
Programme over the years since its original implementation. 
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Year Action 

2004 Extensive consultation regarding introduction of 
Recertification Programme. 

2005 First Recertification Programme (2005 – 2008) included 
prescribed content for example mandatory technical skills 
workshops with specific content and compulsory 
breastfeeding education.  

2007 Further written extensive consultation regarding changes to 
recertification programme. 

2008 Second Recertification Programme 2008-2011 prescribed 
education continues. 

2010 Further consultation. Change led to Recertification as a 
continuous not discrete process “In the past three working 
years”. 

2011 Third programme 2011-2014 with prescribed content. 

2013 Further consultation took place. 

2014 Fourth Recertification Programme 2014-2017. Development of 
specific combined emergency skills day annual requirement 
and practice day (every three years). Content prescribed and 
included changes to legislation that impacted on all midwives. 

2015 Formation of steering group to consider ongoing programme 
and 2016 consultation. 

2016 Further consultation took place. 

2017 Revised Recertification Programme framework developed and 
implemented. Emergency education continues as annual 
requirement but providers able to tailor some content to 
meet local needs. Education requirements include 8 hours 
continuing education and professional activities. Midwives are 
able to choose education based on their learning needs.  

2020 Recertification requirements placed on hold due to COVID-19 
pandemic. All midwives granted a one-year extension of time 
to complete requirements.  

 

Consultation on the Recertification Programme for 2022-2023 
 
In this consultation, you are being asked to answer the questions about 
a proposed amendment to the Recertification Programme that will be 
introduced in the year 2022-2023.  
 
In 2018, the Council moved away from mandating specific education 
requirements, for example the practice day was removed. This was seen 
as enabling midwives to direct their own learning in areas that 
enhanced their practice.  
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Since this change to the Recertification Programme was implemented, 
there have been significant changes to legislation in Aotearoa, including 
changes to the Health Practitioners Competence Assurance Act and the 
Abortion Act; the findings of the Waitangi Tribunal on WAI 2575 have 
been published; and the health system review is in the process of being 
implemented.  
 
There have also been changes within society that mean midwives must 
adapt their practices to meet the needs of whanau. Such changes 
include working through the COVID-19 pandemic as well as working 
with LGBTQ communities.  
 
Most importantly, the Council has been charged with building a 
workforce that provides culturally competent and culturally safe care 
and by ensuring that midwives have competencies that enable effective 
engagement with Māori (HPCA Act s 118(i)). 
 
In order to facilitate education and practice developments as a 
consequence of these changes, the Council is proposing to once again 
mandate the content of the eight-hour continuing midwifery education 
section of the Recertification Programme. That is, it is proposing to 
require all midwives to undertake specific targeted education to meet 
this recertification requirement.  
 
Midwives will still be able to engage in other education that they believe 
benefits and enhances their practice. However, the Council expects all 
midwives will engage in what it has identified as specific areas of 
practice that have arisen out of legislative changes. 
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Appendix 1 

Components of the current programme  
 
The following table summarises the component requirements of the current Recertification Programme. 

Table one: Current components 

Component Detail Timeframe 

Declaration Signed declaration of competence to practise within the 
Midwifery Scope of Practice and engage in the 
Recertification Programme. 

Annual 

Practice within the Scope of 
Practice 
 

Demonstrate competence across all areas of the Scope. Over three years 
 

Maintain portfolio Collect information about own practice, on-going 
education, professional activities, and brief personal 
reflections on each. 

Continuously 
 

Complete midwifery emergency 
skills refresher 
 

Midwifery emergency skills. Annual 

Continuing midwifery education  Minimum 8 hours per year. Annual 
   

Professional activities 
 

Minimum 8 hours per year. Annual 

Undertake NZCOM Midwifery 
Standards Review 

• Present and discuss portfolio 

• Discuss clinical outcome data 

• Discuss consumer/client/ colleague feedback 

• Reflect against the Competencies for Entry to the 
Register of Midwives/NZCOM Standards for Practice 

• Establish a Personal Development Plan for next 2 
years 

Every three years or 
at a timeframe 
decided between 
midwife and 
reviewers 

 


